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Background Checks  and Criminal Convictions Policy  

for  Program  Applicants and Current Students  

Type 

 
Academic (relates to academic affairs generally, faculty and/or student affairs)  

I. Rationale 

Baylor College of Medicine (BCM) seeks to ensure that all incoming and current students in programs 
that involve patient care or that lead to a role in a licensed profession meet both the high excellence and 
professionalism standards of BCM and the profession for which they are being trained. Students and 
trainees at BCM practice in confidential environments and bear responsibility for the health and safety of 
patients, which requires both ethical behavior and the exercise of sound judgment. BCM will notify all 
Applicants that any criminal convictions (including deferred judgments) may impact their ability to become 
licensed following the completion of a BCM academic program. BCM will also perform criminal 
background checks to determine whether Applicants and Current Students are at risk of licensure 
restriction, and communicate the potential impact on future licensure and eligibility to matriculate or 
maintain enrollment at BCM.   
 

II. Stakeholders Affected by this Policy 

Compliance with this policy is mandatory for all BCM schools, Applicants, and Current Students.   
 

III. Definitions 

(a) Criminal Conviction refers to any misdemeanor or felony conviction or deferred adjudication 
thereof. Examples of Criminal Convictions include D

 (below). 
(b) Applicant  refers to a prospective student who completes an application to enroll in a BCM 

academic program.  
(c) Current Student refers to a student currently enrolled in one of BCM’s academic programs. 

 

IV. Policy  

A. Applicants . 
1. Notice to Applicants. In compliance with applicable laws, regulations, and standards (see 

Section X) BCM will notify all Applicants of the following information using one or more 
mechanisms described in Section VI.A.1 (below):  

a. Licensure Restrictions. The issuance of occupational licenses in Texas or other 
states may be restricted based on an Applicant’s criminal history, and certain 
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5) The accuracy of the information provided by the Applicant in his or her 
application materials; and 

6) The Applicant’s provided explanation. 
c. The ad hoc workgroup will make one of the following determinations regarding 

the Criminal Conviction:  
1) Grave concern – there is a substantial likelihood that the Applicant 

cannot obtain a license. As a result, the Applicant will not be admitted.  
2) Minor concern – the Criminal Conviction is unlikely to prevent the 

Applicant from obtaining a license. As a result, the Applicant could be 
granted admission. Additional communications with Applicant may be 
appropriate.  

3) No concern – the Criminal Conviction poses no foreseeable obstacle to 
Applicant licensing. Admission may be granted without regard to the 
Applicant’s Criminal Conviction. 

d. The SDD will ensure all Conviction determination(s) are sent to the 
school/program’s designated admissions officers for implementation, 
communication to Applicant, and retention purposes.  

2. Current Students. 
a. Notice.  

1) The Office of the Provost, working in collaboration with the BCM 
Registrar, must verify that information described in Section IV.B.1 
(above) is published on the BCM public website.  

2) The Office of the Provost and SDDs are jointly responsible for 
publishing this policy’s requirements in respective school handbooks, 
and to make handbooks available to all Current Students.  

b. A disclosed Criminal Conviction or arrest will be reviewed for counseling or 
disciplinary action. The review will be conducted by an ad hoc workgroup that 
includes: 

1) Dean of the school, 
2) Program Director or Associate Dean of the program,  
3) A representative from the Office of General Counsel, and 
4) Any other school official (as identified by the SDD) who has a 

legitimate educational interest in the information, such as the Wellness 
Intervention Team or an Occupational Health Program representative. 
Refer to the Student Records Policy (23.1.06) for more information. 

c. The ad hoc workgroup will consider the following facts and circumstances during 
review of the arrest or Criminal Conviction: 

1) The nature, circumstances, and frequency of any offense (s); 
2) The impact of the Conviction (or potential Conviction) on the ability to 

become licensed; 
3) The length of time since the offense (s); 
4) Possibility of successful rehabilitation, as applicable; 
5) The accuracy of the information provided by the Student; and 
6) The student’s provided explanation. 

d. The ad hoc workgroup will make one of the following determinations regarding 
the arrest/Conviction, and then recommend appropriate corrective or disciplinary 
action according to school promotion policies and procedures:  

1) Grave concern – there is a substantial likelihood that the Student 
cannot obtain a license. As a result, adverse action may be taken 
against the Student (e.g., suspension, dismissal).  

2) Minor concern – the arrest/Criminal Conviction is unlikely to prevent 
the Student from obtaining a license, but depending on the nature of 
the arrest or Conviction additional communication with Student may be 
appropriate (e.g., counseling, monitoring plan).  Adverse action may be 
taken against the Student (e.g., probation). 
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