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Frequently��Asked��Questions��(FAQs)��–��Short��Term��Disability��(STD)��
��

1. How��many��days��must��I��be��disabled��to��qualify��for��Short��Term��Disability��(STD)?��
You��must��be��continuously��disabled��for��44��days��to��qualify��for��STD.��

��
2. If��I��am��ill��for��14��days��at��the��beginning��of��the��academic��year��and��then��I��become��ill��several��

months��later��in��the��year��and��miss��30��days,��have��I��met��my��waiting��period��(elimination��
period)��to��qualify��for��STD?��
No,��in��order��to��meet��your��elimination��period,��you��must��be��under��the��care��of��a��physician��and��
be��ill��or��injured��for��44��consecutive��days��in��order��to��qualify��for��STD.��

��
3. ��What��is��the��appropriate��process��for��me��to��follow��if��I��am��seriously��ill��or��injured?��

a. You��must��notify��your��Program��Director��AND��Program��Coordinator��of��any��serious��
illness��or��injury.��

b. For��unplanned��absences��that��extend��beyond��three��consecutive��days,����you��must��
contact��Human��Resources/Regulatory��Compliance��at��713�r798�r3310��or��
leaveofabsence@bcm.edu����so��that��they��can��determine��what��type��of��leave��(if��
applicable)��you��may��qualify��for��such��as��Family��Medical��Leave��Act��(FMLA)��or��Medical��
Leave.��

c. For��planned��absences��like��surgeries��or��recovery��from��childbirth,��you��must��contact��
Human��Resources/Regulatory��Compliance��at��713�r798�r3310��or��
leaveofabsence@bcm.edu����approximately��30��days��prior��to��the��first��day��off��work��or��
as��soon��as��practical��for��emergent��situations��so��that��they��can��determine��what��type��of��
leave��(if��applicable)��you��may��qualify��for��such��as��Family��Medical��Leave��Act��(FMLA)��or��
Medical��Leave.��

d. 
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�x Medical��leave��is��a��leave��of��absence��designation��that��is��used��for��those��who��do��not��qualify��for��
FMLA��or��have��exhausted��the��12��week��allotment��of��FMLA.��

��
5. What��is��the��difference��between��a��Medical��Leave��and��FMLA��(Family��Medical��Leave��Act)?��

Leave��of��absence��options��due��to��recovery��from��childbirth,��surgery,��or��extended��illness��are��
either��classified��as��FMLA��or��Medical��leave��(not��eligible��for��FMLA).��FMLA��and��Medical��leave��
(non�rFMLA)��serve��as��the��leave��




